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THIS AGREEMENT, mutually entered Into this 15th day of October 1942, by and 
between the RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION affiliated with 
the AMERICAN FEDERATION OF LABOR, through their authorized agent, Losal No 37 
of South Bend, Indiana, as parties of the first part, and hereinafter referred 
toas the Union, and the NUWAY GROCERY WAREHOUSE COMPANY operating in St Joseph 
Couiity, as party of the "second pari,“"hereinafter referred to as the Company.
WltHESSETH: 
follows:
That the parties have agreed and do by these presents agree as
ARTICLE 1
It is the intent and purpose of these parties hereto that this agreement will 
promote and improve endustrial and economic relatidnship between the Company 
and its employees.
The Company recognizes the Union or its representatives, as the sole collective 
bargaining agency or unit for all of the grocery clerks who handle or sell 
merchandise, as hereinafter defined, for the purpose of negotiation in respect 
to rates of pay, hours of employment, working conditions, and for the purpose 
of Adjusting any grievance or complaint which ay now exist or may arise in 
the future.
ARTICLE 11
This contract shall continue in effect from the 15th day of October 1942, to 
the 15th day of October 194-3, at which time it shall automatically renew its 
self from year to year; provided, however, that either narty may give to the 
other party, not less than thirty days prior to any such renewal date, notice 
in writing of its intention to terminate said contract, in which event this 
contract shall expire upon the 15th day of Octc er, following.
ARTICLE 111
The Company agrees not to aid , promote or finance any other grovp or organiz­
ation which purports to engage in collective bargaining, apd the Company agrees 
that there shall be no discrimination against any employee on account of Union 
activltl es or affiliation.
ARTICLE IV
There shall be no work on Sundays or the following holidays: New Year's Day, 
Decoration Day, Independence Day, Labor Day, Thanksgiving Day, and Christmas 
Day or on days legally eelebrated in lieu thereof.
All regular employees shall receive eight (8) hours pay for any of the above 
named holidays in addition to the hours worked during the week in which they 
occur, or eight (8) hours off with out the lose of said eight hours.
The employer agrees that all employees rwe onehour for lunch each week day.
ARTICLE V
A regular clerk in a grocery department is defined as one who is employed 
twenty-five (25) hours or more per week for a period of flour weeks or more, and 
shall be paid according to the following schedule; and no employee shall he 
requested to work split shifts. %
FULL TIME CLERK S- 
MALE AND FEMALE -
1 to 6 Months
6 Mo. to 1 year 
After 1 Year
$20.00 for 48 hour week.
22.00 for 48 hour week.
24.00 for 48 hour week.
Extra help shall be paid at the rate of not lees than .3hi per hour for the 
first 6 Months, and not less than .40^ per hour after the first 6 months.
It is mutually agreed between the Union and the Employer that the opening and 
closing hours of the store or stores shall be consistant with those observed by 
all the emoloyer's competition.
Employees receiving in excess of the above scale at the time of the signing of 
this agreement shall not have their pay decreased because of this contract.
Any privilege enjoyed by the employees previous to this contract shall be retained
It is agreed that overtime work shall be paid for at the rate of one and one-half 
times the regular rate of pay of the employees concerned.
When any employee shall report for work at the time and place ordered, then such 
employee shall be paid a minimum of four hours at the regular rate.
The employer agrees to post a working schedule accessible to all employees, 
and the Union.
Seniority shall prevail among all grocery employees in the Company covered by 
this contract, and shell begin with the employees's date of employment. When 
forces are increased or decreased, either temporarily or permanently, an and in 
cases of promotions, employees shall exercise their seniority rights ever 
Junior employees.
In caeee of demonstrated lack of skill or physicial unfitness to perform the new 
Job, whether such demonstration be in the present Job, or in the new Job then 
an employee shall not be entitled to avail himself or seniority.
If an employee has voluntarily quit or has been absent from services for a 
period of two weeks, other than which may be wovered through injury or proven 
sickness, or has failed to get a leave of absence without proper cause, 6uch 
employee shall forfeit his seniority rights.
No employee shall acquire any seniority right until he has been employed by the 
Company at least thirty (30) days, and he shall not be deemed to be entitled to 
any of the privileges of seniority until he has been employed that long.
The employer shall be the sole Judge of competency of the employee, and shall have 
have the unquestionable right to discharge an employee for dishonesty, emmorality, 
drunkenness, incivility, or any other sound reason interferring with the purpose 
and proper discharge of the duties of the employer.
A Copy of the seniority list, as of this date, is hereto attached.
VACATION: The employer further agrees that all full time 48-hour per week 
clerks affected by this agreement as members of the Retail Clerks Local .#37 who 
have been in continous employment for one year shall be granted one week's vacat­
ion with pay. Those in continuous employment for three years shall be granted 
two weeks vacation with pay.
ARTICLE VI
ARTICLE Vll
ARTICLE Vlll
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ARTICLE IX
All employees covered by this contract, working at the time this contract is 
signed, must attain full membership in Local No. 37 within ten (10) days, and 
remain in good standing for the duration of their employment.
All new employees must obtain a permit card immediately upon be-inning to work, 
and must become f-flill members in Local no. 37 within thirty (30) days from 
employment date, and remain members in good standing for the duration of their 
employment.
ARTICLE X
The employer agrees to permit an authorized representative or officer of the 
Union to h^ve free access to the stores at all hours in which said employed 
therein, or for the purnose cf conferring with the management, but such represent­
ative or officer shall not interfere witn the duties of said members or the 
business of the employer.
A.TICL.e XI
The properly accredited officers or representatives of ^oth osrties to this 
agreement shall be authorised to settle any dispute arising out of the terms, 
application, or interpretati n of this agreement, including unjust discharge or 
lay-off. Complaints regarding unjust discharge or lay-off must be filed in 
writing with the Union within five (5) days of such discharge or lay-off, or the 
member nullifies any further claims regarding same.
In the event the roper accredited officers or representatives of both parties 
to this agreement cannot amicably settle any dispute or grievance arising out of 
the terms, application, or interpretation of this agreement within five days after 
said grievance or dispute shall arise, the matter shall be referred to sn Arbit­
ration Board for settlement.
The Arbitration Board shall consist of three arbitrators, one to be chosen by 
the employer within three days after the dispute is referred to arbitration, one 
to be chosen by the Union within that period, anu the thlr> tc be selected by 
the first two named arbitrators of the Employer and the Union; provided that the 
selection of the third man can be made within three days following the appoint­
ment of the first two arbitrators.
In the event the first two arbitrators cannot agree jpon the t ird arbitrator with 
in three days following their appointment, either the Union or the Employer 
may request the Director of Conciliation of the United States Department of Labor 
to act as the third arbitrator, who shall then, after his appointment be author­
ized to hear the case and dispute, and render a decision within ten days after 
his appointment, which shall be final and bindin-- uvon both parties to this 
agreement. If the Arbitration Committee decides the employee has been wrong­
fully discharged or laid off, he shall be restored to his former position re­
ceiving pay for the time lost, and his seniority rights shall be restored.
Expenses incurred in connection with the third arbitrator shall be shared equally 
between the Union and the Company. There shall be no lockout or cessation f w©i 
work pending the decision of the arbitration Board.
ARTICLE Xll
The Union Store card may be displayed where members of Local Nc. 37 are employed 
exclusively. The Store Card shall be removed at the request of the Union.
The Union shall use its best efforts, as a Labor Organization, to enchance the 
interests cf the Employer as an employer of Union Labor.
Members of the Union shall wear their Union Buttons when on duty
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lRTIQLE XI11
Seniority rights shall accumulate during the absence of any emoloyee drafted 
under the Selective Service Proclamation Act, and such employee shall be rein­
stated to his former position or a similar position, provided the employee 
applies for same within forty (40) days after discharge from service,
ARTICLE XIV
The Union and the Company agree that neither will make any rules or regulations 
conflicting with the terms of this contract.
RETAIL CLFRKS INTERNATIONAL NUWAY GROCERY WAREHOUSE COMPANY
PROTECTIVE ASSOCIATION Local No 37
BY Ben Msttwell^r________ _ ____  BY C. H. Becker.
Business Representative President
